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VOL. 94, NO. 10       DAYTON CHAPTER 

DAYTON IMA  WEBINAR CPE OPPORTUNITY (2.0 Hours) 

Tuesday, March 16, 2021 – 6:00 – 8:00 p.m 
 

 Action Required—Navigating Ethical Dilemmas 
 

Based on two (2) IMA Educational Case Journal (IECJ) studies, “Watson Water Technologies: 
Ethical Dilemma in the Workplace” and “Bonnie Morgen: First Day on the Job and Facing an 
Ethical Dilemma”, you will follow a fictional plot line that introduces Melissa Parks, an up-and-
coming accounting/finance professional, as she navigates her career path and faces multiple 
ethical dilemmas along the way. 
 

The goal of the course is to appraise the importance of ethics in accounting organizations by 
examining ethical dilemmas in the workplace at various professional levels and analyzing 
resources or corresponding regulations to make ethical decisions. This course will create an 
appreciation for how an ethical framework and adherence to relevant legislation can contribute to 
the decision-making process and ultimately create an ethical organizational culture. 
 

Learning objectives: Identify significant ethical dilemmas in the workplace. 2. Describe 
alternative courses of action to navigate ethical dilemmas. 3. Analyze legislation and resources 
to draw conclusions about ethical dilemmas. 4. Apply critical thinking skills to make ethical 
decisions. 5. Support ethical judgements and resolutions using the IMA Statement of 

Professional Practice.      REGISTER HERE-    

IMA’S ANNUAL CONFERENCE & EXPO 
 

Make Your Impact at ACE2021 
Save the date for Virtual ACE2021! Join us June 14-16 for an enhanced virtual Conference 
designed to inform, inspire, and energize management accountants from around the world. 

The first 500 members to register will receive a special discounted rate of $99. 
 
Registration opens March 30. 
 

Don’t miss live keynote 
presentations by leading 

experts and influential 
speakers 

 

MARCH, 2021 

Congratulations to all of the Dayton Chapter CMAs! 

 

http://www.dayton.imanet.org/
https://dayton.imanet.org/events/eventdescription?CalendarEventKey=862ac05b-f37d-48ce-bf7d-14531e474b82&CommunityKey=d34b4962-577c-4cfb-abe6-f1a0c2162307&Home=%2fevents%2frecentcommunityeventsdashboard
https://www.imaconference.org/event/0d81b1ed-896a-492b-9bd5-450d7913d3da/summary?_ga=2.255855755.1684033008.1615472848-5179951.1612215897
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PRESIDENT’S MESSAGE 
Thank you to all who participated in our annual Student Night event.  It was wonderful to see so 
many students attend and take advantage of the opportunity to learn about IMA and their future 
profession.  Also a thank you to the faculty who work so diligently to form the next generation of 
accounting and finance professionals. 
 

We would officially like to recognize all of those members who have achieved their CMA and 
CSCA certifications.  The certifications take an extra level of effort and is one more component 
of moving the accounting and finance profession forward.  In honor of CMA night, we are 
hosting a two-hour IMA Ethics workshop to help you achieve your required hours for the year.  
This year, we will be hosting “Action Required – Navigating Ethical Dilemmas”, which will 
discuss several intertwined case studies. 
 

Also, please note that the 2021 Annual Conference registration opens March 30, and the first 
500 registrants pay only $99! 
 

It's also that time of year again to consider the opportunity of participating and collaborating on 
the Dayton Chapter Board.  It offers an opportunity to grow in areas you may not have in your 
current position.  We can find a role that fits within your schedule, so please reach out to me if 
you want to learn more! 
         Paul Myers 
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Thinking about the 
CMA Certification 

 

Don’t forget that you can save additionally as 
a Dayton chapter member.   

Find out more Here 
   

 

 Consider joining the 
Dayton Chapter Board! 

  
The Dayton Chapter Board members would like 
you to consider joining the chapter board. 
 

Chapter Board Participation can help: 
 

You –  

• by providing an opportunity to develop your 
leadership and communication skills.   

• by providing an opportunity to further 
network with community leaders 

• an increased understanding of the benefits 
IMA has to offer 
 

The Chapter 

• Fresh ideas for programs and local 
presentations 

• Insight for improved administration 
 

If you would like to learn more, please contact 
Paul Myers at dayton@imachapter.org or any 
other Dayton Chapter board members. 
 
Become a part of our award-winning history! 
 

http://www.dayton.imanet.org/
https://www.gleim.com/store/discount/index.php?ref=IMA20&clientUuid=4d53b0e8-47f8-476a-b813-91213c554229
https://www.gleim.com/store/discount/index.php?ref=IMA20&clientUuid=4d53b0e8-47f8-476a-b813-91213c554229
mailto:dayton@imachapter.org
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(Right) 
 

IMAGES 
FROM 
PREVIOUS 
CAMPAIGNS 

 

New IMA and CalCPA Research Reveals Significant Diversity Gap at Senior 
Levels of U.S. Accounting Profession 
 

Montvale, N.J. and Burlingame, Calif., February 16, 2021 – IMA® (Institute of Management 
Accountants) and the California Society of Certified Public Accountants, (CalCPA) today released 
groundbreaking research findings in their joint study, “Diversifying U.S. Accounting Talent: A Critical 
Imperative to Achieve Transformational Outcomes.” This diversity, equity, and inclusion (DE&I) research 
study examines three demographic focus areas: race and ethnicity, gender, and LGBTQIA (lesbian, gay, 
bisexual, transgender, queer, intersex and asexual) orientation in the U.S. accounting profession, 
encompassing public accounting and management accounting (accountants and financial professionals 
in business). The study also examines the role of ethics in the profession’s overall progress around DE&I 
and presents solutions to drive expansive change. The report is available at www.imanet.org/diversifying-
accounting-talent. 
 
The first in a multi-part global series, this report is informed by results from an online survey of over 3,000 
current and former U.S. accounting and finance professionals and interviews of nearly 60 accounting, 
human resources, and DE&I practitioners and academics. The study found that there is a significant 
diversity gap between those in executive leadership ranks and the broader accounting profession as well 
as the U.S. population. For example, African Americans make up 8.5% of the profession but only 1% of 
partners at U.S. CPA firms and 1.5% of CFOs of Fortune 500 and S&P 500 companies. The survey 
revealed diverse talent believes they aren’t advancing in the profession because of a lack of equity and 
inclusion. 
 
Read the rest of the article 
 

 

IMA’s 2021 Global Salary Survey Finds CMAs Weathering the Pandemic, 
Median Compensation 58% More Than Non-CMAs 
 

Montvale, N.J., March 1, 2021– IMA's® (Institute of Management Accountants) 2021 Global Salary 
Survey released today shows that globally, CMA® (Certified Management Accountant) professionals’ total 
median compensation is 58% higher than non-CMAs. The results of the survey were featured in the cover 
story of the March issue of IMA’s Strategic Finance magazine. 
 
Globally, the difference in median total compensation between CMAs and non-CMAs is $29,000, which 
corresponds to median total compensation. The difference in median compensation varies greatly by 
region. Respondents from the Americas region revealed that CMAs earn 22% more in median salary and 
25% more in median total compensation than non-CMAs. These respondents reported the highest 
median salary and total compensation figures, earning $103,000 and $115,000, respectively, compared 
to other regions. 
 
CMAs were slightly less likely to have experienced a salary cut than non-CMAs (35% vs. 38%) across all 
regions. Less likely to have a salary decrease were those who strongly agreed their job impacts the 
strategic direction of the company, those who reported their total compensation package being very 
competitive with that of their peers, and those who said they love their job. 
 
“We have always known the CMA certification has a positive impact on compensation and job security,” 
said Kip Krumwiede, Ph.D., CMA, CSCA, CPA, director of research at IMA. “This year is especially 
encouraging as CMA holders have been generally better off in maintaining both their jobs and 
compensation levels during the pandemic than those without the CMA.” 
 
Read the rest of the article. 

http://www.dayton.imanet.org/
https://www.imanet.org/
http://https/www.calcpa.org/
http://www.imanet.org/diversifying-accounting-talent
http://www.imanet.org/diversifying-accounting-talent
https://www.imanet.org/about-ima/news-and-media-relations/press-releases/2021/2/16/new-ima-calcpa-research-reveals-significant-diversity-gap-senior-levels-us-accounting-profession
https://www.imanet.org/about-ima/news-and-media-relations/press-releases/2021/2/16/new-ima-calcpa-research-reveals-significant-diversity-gap-senior-levels-us-accounting-profession
https://www.imanet.org/
https://www.imanet.org/career-resources/salary-information
https://www.imanet.org/career-resources/salary-information
https://www.imanet.org/cma-certification
https://www.imanet.org/about-ima/news-and-media-relations/press-releases/2021/3/1/ima-2021-global-salary-survey-finds-cmas-weathering-pandemic-median-compensation-58-more
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How Is COVID-19 Affecting the Finance Function? 
 

Finance professionals share perspectives on how revenue, staffing, and 
compensation have been impacted 
 

This report, based on a global survey of finance and accounting professionals, examines the impact of the 
pandemic on finance functions of organizations around the world. It describes the impact of the pandemic on 
companies’ revenues and staffing levels, finance function priorities, the areas in which finance professionals 
are looking to upskill, and issues related to reskilling. 
Key findings include: 

• An across-the-board decline in the revenue of companies, with very large ones (those with more than 
$10 billion in revenue) most likely to report a considerable decline. 

• Companies in the U.S. were the least likely to have reduced the size of their staff, followed by China 
and India. Those in the Middle East were most likely to have a reduced staff size. 

• Most survey respondents had a reduction in their compensation, either in salary, bonus, or both, 
although the impact of the pandemic on compensation varied significantly by country. 

• There is significant concern as to whether current professional skills will still be relevant in the post-
COVID-19 era. Most survey respondents are working on improving their skills, or planning to do so, 
across a wide range of domains. 

 

 
 
 

 

Raising Minimum Wage: Is it Bad For Business 
 

This report presents the results of a survey of senior financial professionals regarding the impact of raising the 
minimum wage on their companies and on the economy in general. 
 
There are increased calls in the United States to raise the minimum wage rate in cities around the country, and at 
the national level. This report presents the results of a survey of senior financial professionals regarding the 
impact of raising the minimum wage on their companies and on the economy in general. 
 
This Report Examines: 

• Companies’ views regarding the impact of raising the minimum wage on the economy, on the availability 
of entry-level jobs, and on the ability of workers to obtain entry-level skills; 

• What companies pay minimum wage to their employees and the impact on profitability from raising the 
minimum wage; 

• The impact on employment, prices and services from an increase in the minimum wage; and 

•  A discussion of the impact of raising the minimum wage on the food service industry. 
Key Insights: 
The senior finance and accounting professionals surveyed: 

• Generally agreed  that there is a need to raise the minimum wage to the point where workers can afford 
their basic needs; but 

• Generally believe that raising the minimum wage rate would deprive less-skilled workers of entry-level 
opportunities and negatively impact the U.S. economy. 

While many companies indicated that raising the minimum wage would not affect their profitability, the impact on 
many firms with a large percentage of minimum wage earners would be very significant.  

 

PAGE 4            MARCH, 2021 

http://www.dayton.imanet.org/
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UPCOMING WEBINAR SCHEDULE 
 

LEADERSHIP ACADEMY 
 

Enhancing the Employee Experience 
Tuesday, April 6, 2021 from 1 p.m. to 2:30 p.m. (EDT) 
Field of Study – Personal Development – Leadership 
 

This course answers the following questions: 
• What is the employee experience? 
• How does the employee experience differ from employee engagement? 
• What are the benefits and challenges of enhancing the employee experience? 
• How do employees view the employee experience and how does that differ from the 

organizational view? 
• What elements influence employee experience? 
• How can we collect data to measure the employee experience? 
• What KPIs can we use to measure the employee experience? 
• How can I, as a manager, have a positive impact on the employee experience? 

The goal of this course is to provide management accountants with the leadership abilities to enhance 
the employee experience within their organization in order to help retain employees and enhance 
organizational performance. 
 
 

INSIDE TALK 
 

Finance Automation: Unleash Your Accountants to Become Exceptional 
Wednesday, March 17, 2021 from 1 p.m. to 2:00 p.m. (EDT) 
Field of Study – Information Technology – Technology & Analytics 
 

A progressive shift is taking place within finance and accounting departments. As automation solutions 
increase efficiencies, improve accuracy, and decrease risk, management accountants can finally focus 
on the bigger picture—driving strategic opportunities, providing forecasts, and evaluating business 
decisions.  During this webinar, Molly Boyle and Katherine Becraft of BlackLine will reveal what’s 
required of modern accountants and show you how to unleash your teams to become exceptional. 

 

 
STRATEGIC MANAGEMENT 
 

 Driving Strategic Management with the Profitability Analytics Framework 
Monday, March 29, 2021 from 1:00 p.m. to 2:00 p.m. (EDT) 
Field of Study – Business Management & Organization – Strategy, Planning & Performance 
 

The new Profitability Analytics Framework outlines a pathway for management accountants to greater 
engagement in organizational strategy and decision making. By focusing on causal relationships and real 
economic impact in the areas of revenue, cost/operations, and investment management, accountants 
can improve internal decision support information and become business partners throughout the 
organization. Learn about the framework and how you can best adapt your skills and perspectives to 
apply it to improve your organization. 
 

To check out upcoming webinars at any time, members can visit 
http://www.imanet.org/learning_center/IMAWebinars.aspx  
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